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The Ev o l u t i o n  o f   
F r en c h a n d  B r i t i s h L a b o u r  M a r k et  S eg m en t a t i o n :  
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Ab stra c t:  
This p a p er a im s a t stu dy ing  the m odific a tion of Frenc h a nd British l a b ou r m a rket 
seg m enta tion from  y ea rs 1980 ’ s to 20 0 0 ’ s. Ba sed on a  m u l tip l e c orresp ondenc e 
a na l y sis u sing  na tiona l  l a b ou r forc e su rv ey s in 1982-83 a nd 20 0 1, w e b ring  to 
l ig ht the ev ol u tion from  a  terna ry  stru c tu re of these m a rkets to a  fou rfol d div ision 
of their l a b ou r m a rket w ith the a p p ea ra nc e of a  w orking  p rec a riou s seg m ent. The 
resil ienc e of seg m ents on the l a b ou r m a rket is ex p osed in a ddition w ith the 
ex istenc e of na tiona l  sp ec ific  tra its of ea c h seg m ent. 
 
Key w ords: La b ou r m a rket seg m enta tion, interna tiona l  c om p a rison, em p l oy m ent 
rel a tions. 
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I n t r o d u c t i o n   
 
Betw een 1982 a nd 20 0 1, b oth in Fra nc e a nd in the UK, m a ny  ec onom ic , tec hnol og ic  
a nd institu tiona l  tra nsform a tions ha v e oc c u rred. Conc erning  institu tiona l  dy na m ic , g rea t 
sim il a rities ex ist b etw een these tw o c ou ntries. The firm  b ec om es the c entra l  l ev el  of 
neg otia tion a nd tra ditiona l  form s of l a b ou r c ontra c t a re dec l ining  (Petit, 20 0 2). Al l  these 
el em ents ha v e hu g el y  sha p ed firm  em p l oy m ent p ol ic ies a nd m ore g enera l l y  l a b ou r m a rket 
org a nisa tion. Considering  these ev ol u tions of firm  env ironm ent the tra nsform a tion of Frenc h 
a nd British l a b ou r m a rket seg m enta tion c a n b e q u estionned. 
La rg e theoretic  deb a tes, nota b l y  in Fra nc e, a re eng a g ed a b ou t the dec l ine v ersu s 
tra nsform a tion of interna l  l a b ou r m a rkets (ILM). For Ga l tier (1996) new  em p l oy m ent 
p ra c tic es a re g enera ting  a  new  seg m ent, for others ex isting  seg m ents m odified them sel v es 
(Beffa , Boy er, Tou ffu t, 1999) or a re b ec om ing  ou t of da te (Ga u tié , 20 0 2). This deb a te ec hoes 
w ha t w e c ou l d c a l l  a n em p iric a l  p a ra dox : the c oha b ita tion of fig u res a b ou t m ore fl ex ib il ity  
a nd m ob il ity  a rou nd w orkers (Ga u tié , 20 0 2) a nd others il l u stra ting  the resil ienc e of sta b l e j ob s 
a nd the rise of tenu re (Au er a nd Ca z es, 20 0 0 ;  Am ossé , 20 0 2;  Au er, 20 0 5;  Doog a n, 20 0 5). In 
the UK, the deb a te is stil l  op ened a b ou t tenu re ev ol u tion a nd c ontra dic tory  ev idenc es a re 
a p p ea ring  (Greg g  a nd W a dsw orth, 1996;  Bu rg ess a nd Rees, 1997). Som e other stu dies, b oth 
a b ou t Fra nc e a nd the UK, ex p l a in the idea  of a  du a l istic  l a b ou r forc e in term s of tenu re a nd 
m ob il ity  (Fou q u in a nd a l ii, 20 0 0 ;  Du p ra y , 20 0 0 ). They  a sk m ore g enera l l y  the q u estion of a n 
em p l oy m ent norm s p ol a risa tion in ea c h c ou ntry . Throu g h this l itera tu re the q u estion of the 
tra nsform a tion of tra ditiona l  l a b ou r m a rket seg m enta tion is a sked. The orig ina l  idea  of this 
p a p er is to p u t in p rosp ec t this l itera tu re in a n interna tiona l  c om p a ra tiv e fra m ew ork a nd a  
g l ob a l  a p p roa c h in term s of l a b ou r m a rket seg m enta tion. Thu s, the q u estion a sked is not if 
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l a b ou r m a rkets a re seg m ented or not. W e a re interested in w hic h a re the l ines of Frenc h a nd 
British l a b ou r m a rket seg m enta tion a nd their ev ol u tions du ring  the l a st tw o dec a des.  
W hic h a re new  l ines of these l a b ou r m a rkets seg m enta tion in v iew  of tra nsform a tions in 
p rodu c tiv e, ec onom ic  a nd institu tiona l  firm  env ironm ent? W e w a nt to b ring  to l ig ht l a b ou r 
m a rket seg m ents, resu l ting  from  indiv idu a l  sta tem ent a nd firm  reg u l a tion, a t a  g l ob a l  l ev el  in 
order to g iv e a  l a rg e v iew  of Frenc h a nd British em p l oy m ent sy stem . These l a rg e seg m ents 
m u st b e heterog eneou s b u t rel ev a nc e is to c onstru c t a n em p iric a l  v iew , w hic h c ou l d b e 
c om p a red b etw een c ou ntries.  
The em p iric a l  p a rt of this stu dy  is b a sed on na tiona l  l a b ou r forc e su rv ey s (Enq u ê te 
Em p l oi for Fra nc e, Genera l  Hou sehol d Su rv ey  - GHS - a nd La b ou r Forc e Su rv ey  - LFS - for 
the UK). From  indiv idu a l  v a ria b l es the idea  is to p u t on the foreg rou nd l a b ou r m a rket 
seg m ents g rou p ing  indiv idu a l s c ha ra c terised b y  the sa m e em p l oy m ent rel a tion b u t not to 
g rou p  firm s l ike in tra ditiona l  seg m enta tion a p p roa c h. This c hoic e ena b l es u s to ov erstep  the 
c ritic  m a ke to seg m enta tion a na l y sis a b ou t the a g g l om era tion of firm s in c l osed seg m ents 
w hen now a da y s l a b ou r forc e m a na g em ent is div ersifing  w ithin firm s (Lefresne, 20 0 2). 
 
1. E v o l u t i o n  o f  L a b o u r  M a r k e t  S e g m e n t a t i o n :  H y p o t h e s i s  a n d  M e t h o d  
 
a . T o w a r d  t h e  R e s i l i e n c e  o f I L M  a n d  t h e  D i v e r s i fi c a t i o n  o f S e c o n d a r y  J o b s ? 
 
Em p l oy m ent fl ex ib il ity  a nd u nem p l oy m ent l ed m a ny  stu dies q u estion l a b ou r m ob il ity . 
Ba sed on su c h stu dies w e a re g oing  to p resent the m a in a ssu m p tions of the p a p er.  
In a  Frenc h stu dy , Am ossé  (20 0 2) on 1975-20 0 0  p eriod, show s a  rise in j ob  m ob il ity  
a nd m ore p rec isel y  a  sta b il ity  of j ob  to j ob  m ob il ity  a nd a  rise of m ob il ity  throu g h 
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u nem p l oy m ent. Mob il ity  seem s to b e m ore im p orta nt for l ow  q u a l ified w orkers a nd in the 
sa m e tim e sta b l e j ob s a fter tw enty  y ea rs of tenu re a re rising . Conc erning  the UK, Bu rg ess a nd 
Rees (1997) stu dy , b a sed on GHS, for 1975-1992 p eriod, c onc l u ded to a  sta b il ity  of a v era g e 
tenu re. O n the c ontra ry , Greg g  a nd W a dsw orth (1996) u sing  the LFS, show ed a  dec rea se of 
tenu re in the nineties. In this stu dy , Greg g  a nd W a dsw orth (1996) w a nted to show  tha t if 
tenu re a nd j ob  sec u rity  ha d not rea l l y  c ha ng ed for the m a in p a rt of British w orkers, j ob s 
a v a il a b l e for p eop l e ou t of w ork w ere m ore a nd m ore u nsta b l e a nd l ow  p a id. So they  sp oke 
a b ou t a n inc rea se of j ob  sec u rity  ineq u a l ity  a m ong  the British l a b ou r forc e w ith a n enforc ed 
op p osition b etw een p rim a ry  a nd sec onda ry  j ob s. Fou q u in et a l ii (20 0 0 ) ex p l a ined the sa m e 
idea  w hen they  c onc l u ded to a n inc rea sing  du a l ity  of the British l a b ou r m a rket w ith on one 
ha nd the «  c ore »  w ith w orkers on sta b l e j ob  a nd w ith hig h w a g e dev el op m ent a nd on a nother 
ha nd the «  p erip hery  »  su p p orting  fl ex ib il ity .  
Al l  these stu dies a nd their c onc l u sions, ex p l a ining  w ith a  seg m enta tion fra m ew ork for 
Frenc h a nd British l a b ou r m a rket ena b l ed them  to form u l a te tw o m a in hy p otheses. First, 
sta b l e j ob  fit into ILM reg u l a tion is stil l  the situ a tion of the m a in p a rt of the w ork forc e b oth 
on Frenc h a nd British l a b ou r m a rket. Sec ondl y , em p l oy m ent fl ex ib il ity  a nd p rec a riou sness a re 
inc rea sing  for a nother p a rt of the w ork forc e, sec onda ry  j ob s a re nu m erou s a nd m ore 
div ersified. To g iv e a nsw er tra c ks to these hy p otheses, w e c hoose to dev el op  a  seg m enta tion 
a p p roa c h a t a  m a c roec onom ic  l ev el  to p u t on the foreg rou nd l a rg e seg m ents stru c tu ring  






b . B r i n g i n g  L i g h t  o n  L a r g e  S e g m e n t s  o f t h e  L a b o u r  M a r k e t   
 
W e c hoose to u se m u l tip l e c orresp ondenc e a na l y sis (see Box  1) in order to ex p ose the 
g l ob a l  stru c tu re of the tw o stu died l a b ou r m a rkets.  
This c hoic e is b a sed on Ey m a rd-Du v rena y  (1981) a nd Gra ndo (1983) stu dies. In this 
w ork on m a nu fa c tu ring  m a nu a l s, Ey m a rd-Du v rena y  (1981) l oc a ted sev era l  m a np ow er 
m a na g em ent ty p es w ithin indu stria l  sec tors. Gra ndo (1981) im p l em ented the sa m e m ethod to 
disting u ish em p l oy m ent situ a tion p rofil es b efore a na l y sing  indu stria l s sec tors differenc es. So 
w e p l a n to u se c orresp ondenc e a na l y sis to isol a te l a rg e seg m ents on Frenc h a nd British l a b ou r 
m a rket in the l ig ht of c a teg ories from  the tra ditiona l  seg m enta tion a p p roa c h (Doering er et 
Piore, 1971). Som e v a ria b l es u sed in the a na l y sis (see Ap p endix  1) a re the sa m e tha n those 
u sed b y  Ey m a rd-Du v rena y  (1981): j ob  c l a ssific a tion, sex , tenu re a nd a g e. These v a ria b l es 
p erm it to hig hl ig ht then different p oints of sta tu s a nd w orkers p osition in the firm  (tenu re 
indic a tes the l ev el  of integ ra tion of the w ork forc e;  em p l oy m ent m a na g em ent p ol ic y  differs 
b etw een j ob  c l a ssific a tion … ). 
Sinc e the b eg inning  of the y ea rs 20 0 0 , sev era l  a na l y sis ha v e c l ea rl y  b een infl u enc ed in 
b y  a  renew a l  of seg m enta tion a p p roa c h (Lefresne, 20 0 2;  Petit, 20 0 2, 20 0 3, 20 0 5). Petit (20 0 3) 
stu died the Frenc h l a b ou r m a rket of the nineties, on the b a se of firm  da ta  from  Frenc h 
REPO N SE su rv ey . She c onstru c ted a  ty p ol og y  of l a b ou r forc e m a na g em ent to show  the 
rel ev a nc e of a  seg m enta tion a p p roa c h a nd c onc l u ded to a  tra nsform a tion of interna l  
org a nisa tion of seg m ents b u t the m a in seg m ents on l a b ou r m a rket a re stil l  the sa m e. The 
du a l ist op p osition b etw een p rim a ry  a nd sec onda ry  sec tor is stil l  rel ev a nt. 
The sta ke of ou r p a p er is to show  tha t the c onc ep t of seg m enta tion a l l ow ed to l ig ht 
l a b ou r m a rket rea l ity  (Mé ria u x , 1978) a nd a ssoc ia ted w ith m u l tip l e c orresp ondenc e a na l y sis it 
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b ring s to l ig ht p erm a nenc ies a nd ev ol u tions of l a rg e seg m ents stru c tu ring  the na tiona l  l a b ou r 
m a rket.  
Box 1  :  D a t a  a n d  M e t h od  
Da t a : 
Fo r  Fr a n c e , t h e  En q u ê t e  Em p l o i  g e n e r a t e d b y  I N SEE i s u se d f o r  19 8 2 a n d 2001. Fo r  t h e  U K , t h e  G H S i s 
e x p l o i t e d f o r  19 8 3  a n d t h e  B r i t i sh  LFS f o r  2001. Th e  LFS c o u l d n o t  b e  u se d f o r  t h e  e i g h t i e s b e c a u se  w a g e  
v a r i a b l e s h a v e  o n l y  b e e n  e x i st e d si n c e  19 9 2. Si m i l a r  v a r i a b l e s a r e  u se d i n  e a c h  c o u n t r y  t o  m a k e  c o m p a r i so n  
p o ssi b l e . C o n se q u e n c e s o f  t h i s c h o i c e  t o  p r i v i l e g e  i n t e r n a t i o n a l  c o m p a r i so n  i s a  r a t h e r  h i g h  l e v e l  o f  
a g g r e g a t i o n  o f  v a r i a b l e s ( Se e  t h e  l i st  o f  v a r i a b l e s i n  Ap p e n di x  1) . 
O u r  p o p u l a t i o n  i s e m p l o y e e s a n d se l f -e m p l o y e d, m e n  a n d w o m e n , f r o m  3 0 t o  55 y e a r s o l d. W e  c h o se  t o  
w o r k  o n  t h i s p o p u l a t i o n  t o  c o n c e n t r a t e  o n  e m p l o y m e n t  r e l a t i o n  a n d t o  a v o i d c o m p a r a t i v e  p r o b l e m s f o r  y o u t h  
o r  se n i o r  w o r k e r s. I n de e d y o u t h  st a r t  w o r k i n g  e a r l i e r  i n  t h e  U K ;  t h e y  k n o w  m o r e  si t u a t i o n  o v e r l a p p i n g  w o r k  
a n d e du c a t i o n  t h a n  t h e  Fr e n c h . Fo r  se n i o r  w o r k e r s t h e  Fr e n c h  e a r l y  r e t i r e m e n t  sy st e m  de c r e a se s st r o n g l y  
t h e i r  e m p l o y m e n t  r a t e . Di f f e r e n c e s i n  f i g u r e s a b o u t  a c t i v i t y , u n e m p l o y m e n t  o r  i n a c t i v i t y  r a t e s o f  t h e  20-3 0 
y e a r s o l d, t h e  3 0-55 a n d o l de r  p e o p l e  e n f o r c e d t h i s c h o i c e . I n  19 8 2-3 , t h e  r a t e  o f  u n e m p l o y m e n t  o f  t h e  20-3 0 
y e a r s o l d, i n  e a c h  c o u n t r y , i s t w i c e  a s t h e  3 0-55 o n e . Em p l o y m e n t  r a t e  o f  t h e  y o u t h  i s r a r e l y  h i g h e r  t h a n  70%  
w h e n  t h e  o n e  o f  3 0-55 y e a r s o l d g r o u p  i s a l w a y s b e t w e e n  75 a n d 8 0% . Em p l o y m e n t  r a t e  o f  t h e  p e o p l e  o l de r  
t h a n  55 i s n e v e r  h i g h e r  t h a n  25% . J o b  t o  j o b  m o b i l i t y  i s t w i c e  t o  t h r e e  t i m e s l a r g e r  f o r  20-3 0 y e a r s o l d 
c o m p a r i n g  t o  t h e  3 0-55 y e a r s o l d g r o u p . M o v i n g  f r o m  u n e m p l o y m e n t  o r  i n a c t i v i t y  t o  e m p l o y m e n t  i s t h r e e  
t i m e s h i g h e r  f o r  y o u t h  t h a n  f o r  i n t e r m e di a t e  a g e  g r o u p . Di f f e r e n c e s i n  u n e m p l o y m e n t  a n d a c t i v i t y  r a t e  a r e  
a l so  i m p o r t a n t  b e t w e e n  t h e  20-3 0 a n d t h e  3 0-3 5 y e a r s o l d g r o u p .  
Sa m p l e s c o r r e sp o n d, f o r  Fr a n c e , t o  3 19 3 2 i n di v i du a l s f o r  19 8 2 a n d 29 9 55 f o r  2001;  a n d f o r  t h e  U K , t o  
4 79 7 f o r  19 8 3  a n d 106 4 6  i n di v i du a l s f o r  2001. 
 
M e t h o d : 
I n  o r de r  t o  di st i n g u i sh  di f f e r e n t  sp a c e s w h i c h  st r u c t u r e  t h e se  l a b o u r  m a r k e t s a  t w o  st e p  m e t h o d i s 
c h o se n . Fi r st , w e  a n a l y se  t h e  r e l a t i o n sh i p  b e t w e e n  t h e  q u a l i t a t i v e  v a r i a b l e s u si n g  t h e  m u l t i p l e  c o r r e sp o n de n c e  
a n a l y si s ( M C A) . A g e n e r a l  p r e se n t a t i o n  o f  t h i s m e t h o d i s de v e l o p e d i n  t h e  a r t i c l e  o f  Le b a r t , M o r i n e a u , Pi r o n  
( 2000) . I n  a  se c o n d st e p , a  h i e r a r c h i c a l  c l a ssi f i c a t i o n  a l g o r i t h m  i s n e e de d t o  c o n st i t u t e  t h e  t y p o l o g y . Fi n a l l y , 
w e  h a v e  m a de  c l u st e r s w i t h  c l a sse s c o m i n g  o u t  f r o m  t h e  a n a l y si s. Ac t i v e s v a r i a b l e s o f  t h e  a n a l y si s a r e  o n  o n e  
h a n d v a r i a b l e s c h a r a c t e r i si n g  t h e  e m p l o y m e n t  r e l a t i o n : t e n u r e , w a g e  a n d t y p e  o f  j o b . Th e y  a r e  i n di c a t o r s o f  
i n di v i du a l  si t u a t i o n s w i t h i n  t h e  f i r m . Th e  t y p e  o f  q u a l i f i c a t i o n  g i v e s i n f o r m a t i o n  a b o u t  w a y s o f  q u a l i f i c a t i o n  
c o n st r u c t i o n  sy st e m  w h i c h  di f f e r e n t i a t e d c o u n t r y  e a c h  o t h e r . W a g e  a n d t e n u r e  a r e  t h e  m a i n  a c t i v e  v a r i a b l e s 
o f  t h e  a n a l y si s. Th e y  a r e  c h a r a c t e r i si n g   f o r  e a c h  y e a r  a n d e a c h  c o u n t r y  t h e  g r a p h  o f  t h e  da t a  a n a l y si s, t h e  
f i r st  a x i s i s t e n u r e  a n d t h e  se c o n d w a g e s. Te n u r e  c o n t r i b u t e s t o  a r o u n d 50%  o f  t h e  f i r st  a x i s w h e n  w a g e  
c o n t r i b u t e s b e t w e e n  3 5 a n d 4 3 %  i n  t h e  e x p l a n a t i o n  o f  t h e  se c o n d a x i s. C l a sse s’  c o n st r u c t i o n  a n d c l u st e r s a r e  
h e n c e  m a i n l y  l i n k e d w i t h  w a g e  a n d t e n u r e  v a r i a b l e s. 
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2 . T h e  T e r n a r y  S t r u c t u r e  o f  F r e n c h  a n d  B r i t i s h  L a b o u r  M a r k e t  i n  
19 8 2 -19 8 3   
a .  A S i m i l a r  T e r n a r y  S t r u c t u r e  b u t  …  
Em p iric a l  ev idenc es c onc erning  Frenc h a nd British l a b ou r m a rket seg m enta tion a t the 
b eg inning  of the eig hties m a kes u s to c onc l u de to a  terna ry  stru c tu re. The three seg m ents a re 
interna l  l a b ou r m a rket (ILM), sec onda ry  interna l  l a b ou r m a rket (sec onda ry  ILM) a nd ex terna l  
l a b ou r m a rket (ELM). These three seg m ents a re q u ite sim il a r to those defined b y  Doering er 
a nd Piore (1971). The ILM is c ha ra c terised b y  em p l oy m ent sta b il ity , hig h l ev el  of 
q u a l ific a tions a nd w a g es. Then it is defined b y  interna l  m ob il ity , c a reer op p ortu nities w ithin 
the firm  a nd hig h tenu re (Germ e, 20 0 1). Sec onda ry  ILM c ou l d b e defined a s m a rkets w ith 
“formal internal structures, but they tend to have many entry ports, short mobility clusters, 
and the w ork  is g enerally low  paying , unpleasant or both” (Doering er a nd Piore, 1971, p 167). 
It c orresp onds to em p l oy ees in sta b l e j ob s b u t w ith l ow  w a g es, q u a l ific a tions a nd l ev el  of 
edu c a tion. ELM p u t tog ether em p l oy ees w ith u nsta b l e j ob , l ow  w a g es a nd q u a l ific a tion. 
These three ty p es of em p l oy m ent rel a tions a re sha red b y  the tw o c ou ntries b u t their inside 
org a nisa tion show s sp ec ific  tra its. Ta b l e 1 p resents the distrib u tion of ea c h p rofessiona l  sp a c e 
b oth in Fra nc e a nd the UK in the eig hties. 
Ta b l e 1: The Three Seg m ents of Frenc h a nd British La b ou r Ma rket in the Eig hties  
1982-83  F r a n c e  U K  
ILM 43% 58% 
Sec onda ry  ILM 39% 13% 
E L M  14% 30 % 
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In the British c a se, the first p l a n of inertia  of the a na l y sis form ed b y  a x is one a nd tw o, 
tenu re a nd w a g e, ex p l a in 29% of the inform a tion. Mu l tip l e c orresp ondenc e a na l y sis g iv es six  
c l a sses w hic h w e ha d g rou p ed into three l a b ou r m a rket seg m ents. For Fra nc e, 34% of the 
inform a tion is b a sed on the sa m e tw o first a x is. Fou r c l a sses a re c om ing  ou t from  the a na l y sis;  
the third one is c orresp onding  to no a nsw er for w a g e v a ria b l e so w e do not keep  it. Fig u res 1 
a nd 2 rep resent resp ec tiv el y  the Frenc h a nd British situ a tions. 
Fig u re 1: Three Seg m ents on Frenc h La b ou r Ma rket in 1982  
 
B ritish and F rench IL M  
The British ILM c orresp onds to 58% of the sa m p l e b u t su b -g rou p s a p p ea r. The first 
c l a ss c orresp onds to indiv idu a l s in l a rg e firm s, tra ditiona l  indu stria l  sec tors a nd serv ic es. The 
sec ond c l a ss c l ose resem b l es to the u p p er-tier p rim a ry  sec tor defined b y  Piore (1975). It 
c orresp onds to p rofessiona l  a nd m a na g eria l  j ob s w ith hig h p a y  a nd sta tu s, g rea t p rom otion 
op p ortu nities. W ithin the u p p er tier, m ob il ity  a nd tu rnov er p a ttern m ore c l osel y  resem b l e 
those of the sec onda ry  sec tor b u t they  a re a ssoc ia ted w ith p rom otion. In this g rou p  p eop l e a re 
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y ou ng er a nd they  ha v e initia l  oc c u p a tiona l  q u a l ific a tion. The third c l a ss is c onstitu ted b y  
em p l oy ees w ith m ore tha n tw enty  y ea rs of tenu re. Their q u a l ific a tion is c onstru c ted “on the 
j ob ”, they  a c q u ire a n oc c u p a tiona l  sta tu s. They  w ork essentia l l y  in the sec tor of energ y , 
m eta l s or m ining  a nd tra nsp orts. Ma in oc c u p a tiona l  c a teg ories on the w hol e ILM a re 
m a na g ers a nd p rofessiona l s or interm edia te oc c u p a tions. Ma rsden (1992) ex p l a ins tha t 
interna l  m a rkets a re c om m on a m ong  British w hite c ol l a r w orkers, ev en if they  a re org a nised 
differentl y  tha n Frenc h ILM. The Frenc h ILM c orresp onds to 43% of the sa m p l e. Ha l f p eop l e 
ha v e m ore tha n tw el v e y ea rs of tenu re. They  a re m a na g ers, p rofessiona l s or they  ha v e 
interm edia te oc c u p a tions. The entire ILM is situ a ted b etw een the hig her or the sec ond l ev el  of 
w a g es. 20 % ha v e hig her edu c a tion c ertific a tion, a nd the sa m e p rop ortion the “b a c c a l a u ré a t” 
l ev el . Arou nd ha l f of the c l a ss w ork in p u b l ic  sec tor a nd the m a j ority  in tertia ry  a c tiv ities.  





S e c o n d a r y  
I L M  
E L M  
I L M  
H i g h  w a g e s Lo w  w a g e s 
St a b i l i t y  
I n st a b i l i t y  
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B ritish and F rench S econdary IL M  
The British sec onda ry  ILM c orresp onds to 13% of the sa m p l e. Peop l e of this seg m ent 
ha v e l ow  w a g es b u t q u ite hig h tenu re. Arou nd 70 % of them  ha v e m ore tha n fiv e y ea rs of 
tenu re inc l u ding  37% ha v ing  m ore tha n ten y ea rs of tenu re. 40 % of the c l a ss ha v e 
interm edia te oc c u p a tions. W orkers a re rel a tiv el y  ol d a nd w om en a re m ore nu m erou s tha n the 
a v era g e. The sec onda ry  ILM in Fra nc e c ou nts 39% of w orkers. A third ha s l ow  l eng th of 
serv ic e, a  third m iddl e a nd a  third hig h: they  a re sta b l e in their j ob s b u t these j ob s a re 
rel a tiv el y  l ow  skil l ed. There a re m a ny  u nskil l ed or skil l ed w orkers a nd p ersona l  serv ic es. 
Arou nd 90 % of the c l a ss is in the l ow est or the sec ond l ow est w a g e l ev el . 70 % ha v e no m ore 
tha n el em enta ry  edu c a tion. 
 
B ritish and F rench EL M  
The British ELM rep resents 30 % of the sa m p l e. O n one ha nd w e find y ou ng  w orkers in 
insertion or sta b il isa tion p eriod a nd one the other ha nd em p l oy ees “shu t u p ” in p rec a riou s 
sp here of l a b ou r m a rket. This entire g rou p  ha v e l ess tha n 5 y ea rs of tenu re;  they  a re p ersona l  
serv ic es or u nskil l ed m a nu a l  w ith l ow  w a g es. Pa rt tim e j ob s a nd m ob il ity  (b etw een j ob s or 
b etw een u nem p l oy m ent, ina c tiv ity  a nd j ob ) a re freq u ent. The l ow  l ev el  of w a g es is p a rtel y  
l inked w ith the l a rg e p a rt of p a rtim ers. The Frenc h ELM rep resents 13% of the sa m p l e. Q u ite 
the entire c l a ss ha s l ess tha n one y ea r a nd a  ha l f of tenu re. The m ost freq u ent ty p e of j ob  is 
p ersona l  serv ic es a nd l ow er w a g es a re tw o tim es m ore freq u ent tha n in the entire sa m p l e. 
Arou nd three q u a rter of w orkers is in p riv a te sec tor a nd l ittl e firm s a re nu m erou s. More ov er 




b .  …  N a t i o n a l  S p e c i fi c  T r a i t s  E x i s t . 
Com p a ring  Frenc h a nd British l a b ou r m a rket in 1982-3, w e c ou l d notic e a  l a rg er sha re 
of sta b l e em p l oy m ent rel a tions (ILM a nd sec onda ry  ILM) in Fra nc e. This ty p e of em p l oy m ent 
rel a tion seem s to b e l a rg el y  w idesp rea d a m ong  a l l  l ev el  of oc c u p a tiona l  q u a l ific a tion in 
Fra nc e. In Brita in, it seem s to b e reserv ed to q u a l ified w orkers. If w e foc u s onl y  on ILM, it 
seem s to b e m ore “c l osed” in Fra nc e a nd the a g e v a ria b l e seem s to b e m ore determ ining  in 
Fra nc e tha n in the UK. Fa v erea u  a nd a l ii (1991), in a  l ong itu dina l  a p p roa c h of l a b ou r m a rket 
seg m enta tion, show  tha t Frenc h l a b ou r m a rket g iv es m a ny  ex a m p l es of ILM c a l l ed “youth or 
older selective” b ec a u se the interm edia te a g ed p op u l a tion is p rotec ted w hen em p l oy m ent 
v a ries. They  ex p l a in tha t on the c ontra ry , for the m eta l s a nd m ining  sec tor in the UK w e do 
not fou nd this p rotec tion of interm edia te a g ed p op u l a tion b u t a  sta b il ity  of y ou th em p l oy m ent.  
Skil l ed w orkers seem  to ha v e a  different p osition on ea c h l a b ou r m a rket. In Fra nc e they  
a re m ore l ikel y  on sec onda ry  ILM a nd in the UK on ILM. This fa c t p rob a b l y  refl ec ts the 
na tiona l  w a y s of c onstru c tion of their q u a l ific a tions. In Fra nc e, in the eig hties, there is l ittl e 
initia l  oc c u p a tiona l  edu c a tion so they  u sed to a c q u ire their q u a l ific a tion “on the j ob ”, w ith 
tim e a nd ex p erienc e. It c ou l d ex p l a in the ex istenc e of a  “m a x im u m ” sta g e in their c a rrier. O n 
the c ontra ry , in the UK, they  know  a p p rentic eship . In 1984, m ore tha n one third of m a l e 
m a nu a l s a nd nea r ha l f of skil l ed m a nu a l s ha s know n a p p rentic eship  (Ey ra u d, Ma rsden, 
Sil v estre 1990 ). So British m a rkers g et m ore form a l  q u a l ific a tions, or a t l ea st m ore 
rec og niz ed b y  em p l oy ers a nd they  c ou l d ha v e l ong er m ob il ity  c ha ins.  
Reg a rding  edu c a tiona l  l ev el  in ea c h seg m ent, they  a re q u ite sim il a r in ea c h c ou ntry  
ex p ec t for ELM. In the UK w e fou nd hig her edu c a ted p eop l e in this seg m ent. It m a y  b e the 
sig n of a n oc c u p a tiona l  l a b ou r m a rket a s desc rib ed b y  Ey ra u d, Ma rsden, Sil v estre (1990 ). 
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These w orkers a re “p rofessiona l s” a nd m ov e b etw een firm s in the fra m ew ork of a  
p rom otiona l  c a rrier.  
This v iew  of Frenc h a nd British l a b ou r m a rket a t the b eg inning  of the eig hties show s a  
terna ry  stru c tu re in ea c h c ou ntry . Moreov er, it is a l so rev ea l ed na tiona l  sp ec ific  tra its w ithin 
seg m ents. W ha t is the situ a tion tw enty  y ea rs l a tter? 
 
3 .  T o w a r d  a  F o u r f o l d  D i v i s i o n  o f  L a b o u r  M a r k e t  :  R e s i l i e n c e  o f  I L M  
a n d  D e v e l o p m e n t  o f  a  “ P r e c a r i o u s  W o r k i n g  C l a s s ”  
 
a . T h e  Ap p e a r a n c e  o f a  F o r t h  S e g m e n t  b e t w e e n  198 2  a n d  2 0 0 1 
Em p iric a l  ev idenc es for 20 0 1 ex p l a in a  fou rfol d div ision of Frenc h a nd British l a b ou r 
m a rkets. The m a in differenc e b etw een 1982-3 a nd 20 0 1 is the a p p ea ra nc e of the “p rec a riou s 
w orking  c l a ss”. Ta b l e 2 p resents the distrib u tion of ea c h p rofessiona l  sp a c e b oth in Fra nc e 
a nd the UK for 20 0 1. 
Ta b l e 2: The Fou r Seg m ents of Frenc h a nd British La b ou r Ma rket in 20 0 1  
20 0 1 F r a n c e  U K  
ILM 35% 26% 
Sec onda ry  ILM 31% 25% 
Prec a riou s w orking  c l a ss 17% 29% 
E L M  17% 16% 
 
This situ a tion is c om ing  from  the reg rou p ing  of nine c l a sses of the m u l tip l e 
c orresp ondenc e a na l y sis for the UK a nd eig ht c l a sses for Fra nc e. The tw o first a x is of the 
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a na l y sis, tenu re a nd w a g es, ex p l a in 25% of the inform a tion in British c a se a nd 28% in Frenc h 
one. Fig u res 3 a nd 4 rep resent resp ec tiv iel y  Frenc h a nd Biritsh situ a tion in 20 0 1. 
Fig u re 3: Frenc h La b ou r Ma rket in 20 0 1 
 
 
B ritish and F rench IL M  
The British ILM rep resents in 20 0 1 26% of the sa m p l e. Ha l f of p eop l e ha v e m ore tha n 
11 y ea rs of tenu re a nd a b ou t 30 % b etw een 4 a nd 11 y ea rs. Tw o c l a sses, one w here p riv a te 
sec tor is the m a in one a nd a nother w here p u b l ic  sec tor is p redom ina nt, c om p ose the ILM. 
Ha l f of the p u b l ic  c l a ss a re m a na g ers or p rofessiona l s a nd a rou nd 75% of the p riv a te one. In 
this c l a ss p eop l e ha v e b een w orking  a t 27% in fina nc e a nd p rop erty  b u siness. Another 
differenc e b etw een the tw o c om p onents of the ILM is w a g e l ev el . In p riv a te sec tor w a g es a re 
hig her;  a l l  w orkers ea rn m ore tha n 30 0 0  eu ros m onthl y . In the p u b l ic  c l a ss they  ea rn b etw een 
220 0  a nd 30 0 0  eu ros. In ea c h c a se, ha l f p eop l e ha v e hig her edu c a tion c ertific a te;  m en a nd 
l a rg e firm s a re m ore p resents. For Fra nc e, 34% of the p op u l a tion a re on the ILM. This sp a c e 
is c om p osed b y  tw o c l a sses differentia ted b y  their oc c u p a tiona l  l ev el  (m a j ority  of m a na g ers 
E L M  
P r e c a r i o u s  
w o r k i n g  
c l a s s  
S e c o n d a r y  
I L M  
I L M  
I n st a b i l i t y  St a b i l i t y
H i g h  w a g e s 
Lo w  w a g e s 
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a nd p rofessiona l s or of interm edia te oc c u p a tions) a nd edu c a tiona l  l ev el s (ha l f or a  q u a rter of 
hig her edu c a ted p eop l e). The g enera l  a nd sha red c ha ra c teristic  of the ILM is the hig h l eng th 
of serv ic e. Arou nd 80 % of w orkers ha v e m ore tha n 7 y ea rs of tenu re inc l u ding  50 % w ith 
m ore tha n 17 y ea rs. This oc c u p a tiona l  sp a c e is sp ec ified b y  40 % of w orkers in p u b l ic  sec tor, 
22% in edu c a tion, hea l th or soc ia l  a c tiv ities, fina nc e a nd p rop erty  b u siness for the hig her p a id 
a nd a dm inistra tion for the other one. W orkers on the ILM c onstru c ted their q u a l ific a tion b y  
ex p erienc e (on the b a ses of a  rel a tiv el y  hig h l ev el  of edu c a tion) a nd a c q u isition of a  l a b ou r 
sta tu s;  65% a re in the sec ond p a rt of their c a rrier, indeed m ore tha n 32% a re b etw een 48 a nd 
55 y ea rs ol d. O ne of the differenc es b etw een 1982’ s ILM a nd 20 0 1 one is the inc rea se of l ev el  
of edu c a tion of the p op u l a tion, a  g enera l  trend w ithin l a b ou r forc e. It l ets u s thinking  a b ou t 
m odific a tions of the retu rn of v a ria b l es su c h a s edu c a tion, tenu re, or l a b ou r m a rket 
ex p erienc e.  




E L M  
P r e c a r i o u s  w o r k i n g  
c l a s s  
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B ritish and F rench S econdary IL M  
British sec onda ry  ILM rep resents 25% of the p op u l a tion. 70 % of p eop l e ha v e m ore tha n 
4 y ea rs of tenu re, inc l u ding  45% ha v ing  m ore tha n 11 y ea rs. They  a re in g enera l  skil l ed 
w orkers or ha v e interm edia te oc c u p a tion. Their w a g es, b etw een 140 0  a nd 220 0  eu ros 
c orresp ond to m iddl e l ev el  on the w a g e’ s sc a l e. They  ha v e in m a j ority  sec onda ry  edu c a tiona l  
l ev el . The indu stries c l a ssific a tions in w hic h they  a re nu m erou s a re indu stria l  sec tors, 
c onstru c tion a nd tra nsp orts. There a re m ore m en tha n w om en a nd they  ha v e b een w orking  in 
g enera l  in l a rg e firm s. Frenc h sec onda ry  ILM, 31% of the p op u l a tion, is c om p osed b y  tw o 
c l a sses. The differenc e b etw een them  is the l a rg er p a rt of p u b l ic  sec tor in the first one. 
Therefore, l eng th of serv ic e is a  l ittl e m ore im p orta nt in this g rou p  b u t g enera l  c ha ra c teristic s 
of c l a sses a re v ery  sim il a r. Arou nd 40 % p eop l e ha v e b etw een 7 a nd 17 y ea rs of tenu re. 38% 
in the first c l a ss a nd 28% in the sec ond one a re in the sa m e firm  for m ore tha n 17 y ea rs. 
O c c u p a tiona l  l ev el s a re q u ite l ow : a rou nd 35% a re skil l ed w orkers a nd a  l ittl e m ore p ersona l  
serv ic es. They  u sed to ea rn b etw een 10 0 0  a nd 150 0  eu ros p er m onth. In term s of edu c a tiona l  
l ev el s, 40 % ha v e a  sec onda ry  oc c u p a tiona l  c ertific a te. In the p riv a te g rou p , 23% ha v e no 
q u a l ific a tion. Indu stries, in w hic h these p eop l e w ork a re m a inl y  m a nu fa c tu ring , tra nsp orts a nd 
a dm inistra tion for the p u b l ic  one, c onstru c tion a nd tra de for the p riv a te one.  
 
T he “ P recarious W ork ing  C lass”  
“Prec a riou s w orking  c l a ss” rep resents in the UK 29% of the p op u l a tion a nd is 
c om p osed b y  three c l a sses. In these c l a sses, p eop l e a re b etw een 65 to 80 % ha v ing  l ess tha n 11 
y ea rs of tenu re. The l ess tenu red a re in the sec ond c l a ss w here a l so 9 on 10  w orkers a re 
p a rtim ers. In the tw o first c l a sses, p eop l e a re p ersona l  serv ic es for m ore tha n 40 % a nd 15 or 
30 % u nskil l ed w orkers. In the third c l a ss w orkers a re m ore q u a l ified;  a rou nd 30 % hol d a n 
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interm edia te oc c u p a tion. This l a st g rou p  j oints m ore q u a l ified, p a id w orkers b u t w e p u t them  
in the “p rec a riou s w orking  c l a ss” b ec a u se of the w om en sha re, the w eig ht of p a rt tim e j ob s 
a nd the sha re of hig h tenu re. Hou rl y  w a g e ra te of the c l a ss is a l so c l oser to the tw o other 
c l a sses tha n to other seg m ents. Indeed, there is no m ore tha n 35% of hig her tenu re in 
op p osition w ith the sec onda ry  ILM in w hic h hig her tenu re is sha red b y  m ore tha n 40 % of 
indiv idu a l s. In “p rec a riou s w orking  c l a ss”, p eop l e ea rn l ess tha n 140 0  eu ros m onthl y  
c orresp onding  to the three l ow er l ev el  of w a g e. Arou nd 40 % ha v e no m ore tha n el em enta ry  
edu c a tion. Less tha n 30 % hol d a  sec onda ry  c ertific a te l ike “O -AS Lev el ”. The m a in indu stries 
in w hic h they  w ork a re edu c a tion, hea l th or soc ia l  a c tiv ities (40 %), tra de (a rou nd 20 %) a nd 
hotel  a nd c a tering . A l a rg e m a j ority  of w orkers a re w om en, from  63 to 90 % in ea c h g rou p  a nd 
a rou nd one third of the c l a ss is m ore tha n 48 y ea rs ol d. Sm a l l  firm s a re m ore p resents tha n in 
the g enera l  sa m p l e.  
The Frenc h “p rec a riou s w orking  c l a ss” rep resents 17% of the p op u l a tion. This sp a c e is 
c om p osed b y  tw o c l a sses. The m a in differenc e refers to indu stries c l a ssific a tion: p rim a ry  a nd 
sec onda ry  in the first g rou p  w ith m a inl y  m a l e w orkers, tertia ry  in the sec ond one w ith m a inl y  
fem a l e w orkers. In a v era g e 45% of the “p rec a riou s w orking  c l a ss” ha v e a  l ow  l eng th of 
serv ic e a nd a rou nd 40 % a  m iddl e one. Q u a l ific a tion l ev el s a re m a inl y  p ersona l  serv ic es 
(essentia l l y  in the sec ond g rou p  w ith m ore w om en) or skil l ed a nd u nskil l ed w orkers (in the 
first a nd “m a l e” one). They  ea rn l ess tha n 10 0 0  eu ros m onthl y , l ess tha n 80 0  for w om en (in 
the fem a l e g rou p  three q u a rters a re p a rtim ers). 30 % of the c l a ss do not ha v e a ny  c ertific a te 
a nd a rou nd 15% el em enta ry  edu c a tions. The entire sp a c e c orresp onds to the p riv a te sec tor. 
W orkers of this c l a ss a re in a  p rec a riou s situ a tion a c c ording  to their l ow  l ev el  of ea rning s, j ob  
c l a ssific a tion a nd edu c a tiona l  c ertific a tes ev en if their j ob s g iv e ev idenc e of j ob  sta b il ity  in 
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op p osition to the notion of ex terna l  l a b ou r m a rket in seg m enta tion l itera tu re (Doering er a nd 
Piore, 1971).  
 
F rench and B ritish EL M  
ELM is the l a st seg m ent on the l a b ou r m a rket. It rep resents 16% in the UK a nd 17% in 
Fra nc e. The entire g rou p  ha v e l ess tha n one y ea rs a nd a  ha l f of tenu re in the UK, in Fra nc e 
85% of p eop l e a re in this situ a tion. In the British ELM, they  a re 15% u nskil l ed w orkers a nd 
22% p ersona l  serv ic es. Ha l f of this c l a ss ea rn l ess tha n 140 0  eu ros m onthl y , inc l u ding  20 % 
ea rning  l ess tha n 70 0  eu ros. 16% hol d a n el em enta ry  edu c a tiona l  c ertific a tion a nd hig her 
edu c a ted p eop l e a re l ess p resent tha n in the g l ob a l  sa m p l e. More tha n 80 % of the c l a ss w orks 
in p riv a te sec tor a nd p rim a ril y  in tertia ry  a c tiv ities l ike hotel s a nd c a tering , tra de or fina nc e 
a nd p rop erty  b u siness. Mob il ity  v a ria b l es a re fiv e tim es m ore freq u ent tha n in the g enera l  
p op u l a tion, so this sp a c e is c ha ra c terised b y  a  hig h tu rnov er. O ne third of the c l a ss is l ess tha n 
35 y ea rs ol d so this sp a c e c orresp onds to the m a in “insertion sp a c e” for y ou ng er w orkers. The 
p a rt q u ite im p orta nt of hig her edu c a ted p eop l e, of interm edia te w a g es a nd q u a l ified tertia ry  
sec tor m a ke u s think tha t there is a  p a rt of fa v ou ra b l e ex terna l  l a b ou r m a rket for p rofessiona l s. 
Bu t the a g g reg a tion l ev el  of ou r da ta  a nd v a ria b l es do not ex p l a in tha t v ery  c l ea rl y . This ty p e 
of l a b ou r m a rket seg m ents defined b y  Ey ra u d, Ma rsden a nd Sil v estre (1990 ) a s a n 
oc c u p a tiona l  l a b ou r m a rket ex ists a l so in the Frenc h situ a tion w here ELM is c om p osed b y  
tw o g rou p s. O ne m a y  c orresp ond to y ou ng  w orkers in a  sta b il isa tion p a thw a y ;  they  ha v e 
p erm a nent c ontra c ts, j ob  c l a ssific a tion sim il a r to the g l ob a l  sa m p l e. A p resenc e of hig her 
edu c a ted p eop l e a nd hig h p a id j ob s a re identified. The fa c t tha t oc c u p a tiona l  l a b ou r m a rket 
does not a p p ea r m ore c l ea rl y  is p rob a b l y  l inked w ith ou r da ta . Frenc h stu dies dea l ing  w ith 
su c h seg m ents w orks on p ec u l ia r g rou p s (Del teil  a nd Dieu a ide, 20 0 1, on m a na g ers;  Fondeu r 
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a nd Sa u v ia t, 20 0 2, on j ob s l inked w ith hig h tec hnol og ies). The sec ond g rou p  of the Frenc h 
ELM m a y  b e p eop l e “shu t u p ” in p rec a riou s j ob s, they  g et tem p ora ry  c ontra c ts, ea rn for ha l f 
of the g rou p  l ess tha n 10 0 0  eu ros a nd hol d l ow  l ev el  c ertific a tes. For the tw o g rou p s, j ob s a re 
m a inl y  in serv ic es for firm  or p riv a te indiv idu a l s;  edu c a tion, hea l th a nd soc ia l  a c tiv ities. A 
sig nific a nt c ha ra c teristic  is the hig h w eig ht of m ob il ity  v a ria b l es (b etw een 5 a nd 7 tim es m ore 
freq u ent tha n in the g l ob a l  p op u l a tion) a nd p a rt tim e j ob s (2 tim es m ore). The l a rg e tu rnov er 
c ou l d b e ex p l a ined in tw o different w a y s. For the first g rou p , y ou ng er w orkers, it m a y  
c orresp ond to a  “m a tc hing  p eriod”. For the sec ond g rou p , the m ob il ity  m a y  b e m ore 
inv ol u nta ry  a nd l inked w ith the end of tem p ora ry  c ontra c ts.  
 
b . C o m m o n  P o i n t s  a n d  D i ffe r e n c i e s  B e t w e e n  F r a n c e  a n d  t h e  U K  
 
First, w e c ou l d notic e tha t if sta b l e j ob  dec l ine du ring  the 1980 -20 0 0  p eriod, sta b l e 
em p l oy m ent rel a tion (ILM a nd sec onda ry  ILM) is stil l  the situ a tion of the m a j or p a rt of the 
l a b ou r m a rket. Fol l ow ing  Au er a nd Ca z es (20 0 0 ) or Doog a n (20 0 5), ou r resu l ts ex p ress the 
resil ia nc e of sta b l e j ob . O u r stu dy  ex p resses tha t p rec a riou sness or fl ex ib il ity  is not the new  
ru l e on the entire l a b ou r m a rket. Doog a n (20 0 5) dea l s w ith the inc rea se of l ong -term  
em p l oy m ent, defined a s w orkers w ho ha v e b een b eing  w ith their c u rrent em p l oy ers for ten 
y ea rs or m ore. These resu l ts a re c om p a tib l e w ith ou rs. Indeed, the sha re of l ong  tenu red 
w orkers c a n inc rea se in the sa m e tim e w ith u nsec u red a nd u nsta b l e p ositions for a nother p a rt 
of the w orkforc e. It m a y  c orresp ond to a  “b ip ol a risa tion” p roc ess, a  p henom enon of du a l ity  
w hic h is p ointed ou t b y  sev era l  stu dies on ea c h c ou ntry  (Greg g  a nd W a dsw orth, 1996;  
Fou q u in a nd a l , 20 0 0 ;  Du p ra y , 20 0 0 ;  Am ossé , 20 0 2).  
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A pperance of the “ P recarious W ork ing  C lass”  
The a p p a rition of “p rec a riou s w orking  c l a ss” show s the inc rea se of fl ex ib il ity  tha t ha s 
tou c hed b oth c ou ntry , b u t their soc ieta l  c ha ra c teristic s m a ke the ev ol u tion na tiona l  sp ec ific . 
The “p rec a riou s w orking  c l a ss” is l a rg er in the UK. Indeed, ev en if the ELM ha s shortened in 
the UK, the g l ob a l  p a rt of u nsta b l e a nd insec u re situ a tions ha s inc rea sed b etw een 1983 a nd 
20 0 1. In a  c ontex t of m ore fl ex ib il ity  on p rodu c t m a rkets, of ra p id tec hnol og ic a l  c ha ng es, 
firm s ha v e to a da p t their org a nisa tion to fa c e this new  env ironm ent. Bu t it c ou l d b e ex p ensiv e 
a nd disa dv a nta g eou s to m odify  ILM stru c tu re a nd ru l es. Doering er a nd Piore (1971) ex p ose a  
p ossib l e rea c tion of firm  to p reserv e ILM in su c h a  c ontex t b y  the enc ou ra g em ent of som e 
ty p es of sec onda ry  em p l oy m ent in the p rim a ry  enterp rise. Da u ty  a nd a l ii (20 0 1) dea l s w ith 
three m a in forc es driv ing  of the tra nsform a tion of l a b ou r org a nisa tion. Gl ob a l isa tion enl a rg es 
c om p etition on the m a rket, p u sh firm s to find new  p rodu c tiv ity  m a rg in a nd enforc e the 
“m a rket l og ic ”. In the sa m e tim e, on m a rket p rodu c t, there is a n inc rea se in p rodu c t a nd 
serv ic e v a ria b il ity , a n intensific a tion of innov a tion a nd shrinka g e of p rodu c t l ife c y c l es. 
Fina l l y , tec hnol og ic a l  ev ol u tions sp rea d ov er a l l  ec onom ic  sec tors. Conseq u entl y  firm s, b oth 
in Fra nc e a nd the UK, a re sea rc hing  m ore tec hnic a l , org a nisa tiona l  a nd soc ia l  fl ex ib il ity  in 
order to a da p t to this c ha ng ing  env ironm ent. In the sa m e w a y , Giv ord a nd Ma u rin (20 0 4) 
ex p l a in tha t c ontem p ora ry  tec hnol og ic a l  c ha ng es inc rea se j ob  insec u rity  b ec a u se they  
“contribute to decreasing  the incentive to k eep w ork ers for long  periods of time” (p  611). 
They  a dd tha t institu tiona l  env ironm ent a nd c ha ng es interfere in tha t trend, a nd their effec ts 
c ou l d b e restric ted. In fa c t, c om b ina tion of ex terna l  (m ore fl ex ib il ity  on m a rket p rodu c t, 
innov a tion a nd tec hnol og ic a l  c ha ng es, g l ob a l isa tion) a nd interna l  p ressu res (c ost of a  
m odific a tion of ILM ru l es) c ou l d ex p l a in the a p p a rition of this “p rec a riou s w orking  c l a ss”. 
O ther ex terna l  c ha ng es a s dev el op m ent of tertia ry  a c tiv ities, p a rt tim e j ob s a nd fem inisa tion 
 20
of the w orkforc e c ou l d ec ho “p rec a riou s w orking  c l a ss”. The sha re of “serv ic es” in tota l  
em p l oy m ent c om p a ring  to a g ric u l tu re a nd indu stry  is inc rea sing  in Fra nc e from  46% in 1969 
to 69% in 1995 a nd in the UK from  51% to 73% du ring  the sa m e p eriod (Trem b l a y , 1997). 
W om en’ s a c tiv ity  ra te g row s u p  q u ic kl y  on the p eriod a nd they  a re the m a in p a rt of the 
w orkers of the «  p rec a riou s w orking  c l a ss » . From  1992 to 20 0 0 , w om en em p l oy m ent w a s 
inc rea sing  b y  8.5% in the UK a nd b y  10 % in Fra nc e (Doog a n, 20 0 5). Ev en if it is not c l ea rl y  
v isib l e in ou r da ta , p a rt tim e j ob s ha v e ra p idl y  inc rea sed in the l a st tw o dec a des. At the 
Eu rop ea n l ev el , p a rt tim e j ob  inc rea se b y  35% b etw een 1992 a nd 20 0 0 , w hen fu l l  tim e j ob  
inc rea se b y  onl y  1% (Doog a n, 20 0 5).  
Ea c h ty p e of seg m ents c l ose resem b l es from  one c ou ntry  to the other. The m a in 
differenc e b etw een “p rec a riou s w orking  c l a ss” a nd ELM is the fa c t tha t the first one seem s to 
b e a  l a sting  situ a tion w hen the ELM is a  m ore tra nsitiona l  one. “Prec a riou s w orking  c l a ss” is 
c onstitu ted b y  ol der p eop l e, essentia l l y  w om en, l ow  q u a l ified. They  seem  to b e “im p risoned” 
in this q u ite sta b l e b u t p rec a riou s seg m ent. ELM g rou p s y ou ng er w orkers w ith hig h tu rnov er 
a nd l ev el  of edu c a tion or w a g es w ith m ore disp a ra te l ev el s. It seem s to b e a  m ore tra nsitiona l  
seg m ent in w hic h p eop l e c ha ng e j ob  to find b etter m a tc hing  ev en if som e p eop l e a re “shu t u p ” 
in v ery  p rec a riou s situ a tion w ithin the ELM. If w e c om p a re a v era g e w a g es or tenu re in ea c h 
seg m ent, w e see the sp ec ific  p osition of the «  p rec a riou s w orking  c l a ss »  (See Ta b l e 3). 
Av era g e w a g es on the ELM a nd the sec onda ry  ILM a re q u ite sim il a r, b u t a v era g e tenu re is 
v ery  different. O n the c ontra ry  the a v era g e w a g e on the British “p rec a riou s w orking  c l a ss” 
c orresp onds to 52% of the a v era g e w a g e of the British sec onda ry  ILM, a nd to 60 % in the 
Frenc h situ a tion. W e ha v e to notic e tha t the l a rg e p a rt of p a rtim ers in the “p rec a riou s w orking  
c l a ss” m a kes w a g es l ow er. 
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Ta b l e 3: Cha ra c teristic s of Ea c h Seg m ents in 20 0 1 
L F S  2 0 0 1  V a r i a b l e s  Av e r a g e  S t a n d a r d  
d e v i a t i o n  
E L M  Tenu re 0 .8 1.5 
 Monthl y  w a g e 170 0  1435 
 Hou rl y  w a g e 11.6 7.9 
 Hou rs of w ork a  w eek 32.6 12.4 
P r e c a r i o u s  w o r k i n g  c l a s s  Tenu re 8.3 6.5 
 Monthl y  w a g e 911 486 
 Hou rl y  w a g e 8.2 3.8 
 Hou rs of w ork a  w eek 27.3 11.3 
S e c o n d a r y  I L M  Tenu re 11.4 8.2 
 Monthl y  w a g e 1775 222 
 Hou rl y  w a g e 11.2 2.7 
 Hou rs of w ork a  w eek 37.9 6.4 
I L M  Tenu re 12.8 8.8 
 Monthl y  w a g e 3253 1312 
 Hou rl y  w a g e 19.2 8.6 
 Hou rs of w ork a  w eek 40 .1 7.8 
E E  2 0 0 1  V a r i a b l e s  Av e r a g e   S t a n d a r d  
d e v i a t i o n  
E L M  Tenu re 0 .8 1.4 
 Monthl y  w a g e 1244 931 
 Hou rl y  w a g e 8.6 5.8 
 Hou rs of w ork a  w eek 35.1 9.3 
P r e c a r i o u s  w o r k i n g  c l a s s  Tenu re 10 .2 7.5 
 Monthl y  w a g e 748 20 9 
 Hou rl y  w a g e 6.3 2.2 
 Hou rs of w ork a  w eek 31.4 9.7 
S e c o n d a r y  I L M  Tenu re 14.1 8.7 
 Monthl y  w a g e 1250 . 139 
 Hou rl y  w a g e 8.6 1.7 
 Hou rs of w ork a  w eek 36.9 5.0  
I L M  Tenu re 16.7 9.4 
 Monthl y  w a g e 2262 1112 
 Hou rl y  w a g e 14.8 7.5 
 Hou rs of w ork a  w eek 38.4 8.2 
 
If w e stu dy  m ore p rec isel y  hou rl y  w a g e, w e notic e tha t they  a re l ow er in the “p rec a riou s 
w orking  c l a ss” tha n ev ery w here el se a nd tha t p eop l e of this seg m ent c u m u l a te l ow  hou rl y  ra te 
a nd l ow  w orking  hou rs. O n this seg m ent, a v era g e tenu re c orresp onds to 70 % of the one of 
 22
sec onda ry  ILM in ea c h c ou ntry . Q u a l ific a tion l ev el s a re l ow er on the “p rec a riou s w orking  
c l a ss” tha n in the tw o other seg m ents. O n sec onda ry  ILM or ELM, in ea c h c ou ntry , the sha re 
of w orkers w ith no q u a l ific a tion or el em enta ry  edu c a tion v a ries b etw een 22 to 28%. This 
sa m e p rop ortion is 40 % on the «  p rec a riou s w orking  c l a ss » . In the sa m e tim e, u nskil l ed 
m a nu a l s a nd p ersona l  serv ic es a re m ore nu m erou s in the «  p rec a riou s w orking  c l a ss » . 
W orkers of this seg m ent ha v e q u ite sta b l e j ob s b u t w ith b a d w orking  c onditions of ea rning  
a nd em p l oy m ent.  
 
IL M , Resilience and Internal Evolution:  M ore and M ore for H ig her Educated P eople 
Another ev ol u tion b etw een 1982-3 a nd 20 0 1 is the tra nsform a tion of ILM. More 
p rec isel y  w e c a n see a  dev el op m ent of hig her edu c a ted p eop l e in ILM. It c orresp onds to 
stru c tu ra l  trends a s the dev el op m ent of sc hool ing  a nd the inc rea se of edu c a tiona l  l ev el  w ithin 
the l a b ou r forc e in ea c h c ou ntry  (Green F., Mc Intosh S., V ig nol es A., 20 0 2;  Bé du w é  a nd 
Pl a na s, 20 0 2;  Bé du w é  a nd Germ e, 20 0 3). These trends m a ke l ess nec essa ry  for firm  to 
c onstru c t “on the j ob ” their l a b ou r forc e q u a l ific a tion a s in the tra ditiona l  definition of the 
ILM. Germ e (20 0 1) m a kes the hy p othesis of a  m ore op en l a b ou r m a rket c onsec u tiv el y  to 
edu c a tiona l  l ev el  inc rea se. How ev er, ou r resu l ts do not ex p ress su c h a  trend a nd edu c a ted 
p eop l e a re on sta b l e seg m ents of the l a b ou r m a rket w ith hig h tenu re. Doog a n (20 0 5) ex p oses, 
b a sed on Eu rop ea n da ta , tha t u p -skil l ing  is a ssoc ia ted w ith m ore l ong -term  em p l oy m ent a nd 
l a b ou r m a rket a tta c hm ent. In his stu dy  of m ob il ity  in the Frenc h l a b ou r m a rket, Am ossé  
(20 0 2) show s tha t deg ree is a n im p orta nt el em ent for sta b il ity  of c a reers. Hig her edu c a ted 
p eop l e a re situ a ted on ILM in w hic h w a g es retu rns c om e p rob a b l y  m ore from  edu c a tiona l  
q u a l ific a tion or l a b ou r m a rket ex p erienc e tha n tenu re. In a  Frenc h l a b ou r m a rket stu dy , Bé ret 
(1992) c onc l u ded to the p resenc e of ILM w here retu rns c om e from  q u a l ific a tion a nd/ or l a b ou r 
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m a rket ex p erienc e, of a  sec onda ry  ILM in w hic h tenu re keep  w a g e retu rns a nd a n ELM w here 
edu c a ted p eop l e c ou l d m ov e p ositiv el y . These finding s enforc e the hy p othesis of a  
m odific a tion of interna l  ru l es in tra ditiona l  l a b ou r m a rket seg m ents ev en if their m a in tra its 
sta y  rel ev a nt. O n ILM, l eng th of serv ic e w il l  no l ong er sta y  the m a in w a g e determ ina nt. Using  
the em p l oy m ent a s l ev el  of a na l y sis, Lem istre (20 0 3) c onc l u des to a n a l w a y s im p orta nt rol e 
of ILM in Fra nc e ev en if it is l ess the c a se for sp ec ific  ty p es of em p l oy m ent. The a u thor 
show s tha t for ex p erienc ed w orkers, a nd p a rtic u l a rl y  in q u a l ified j ob s, the w eig ht of ILM 
inc rea ses.  
 
C o n c l u s i o n s  a n d  P r o s p e c t s  
 
Em p iric a l  ev idenc e of the p a p er show s tha t the du a l ist a p p roa c h of the l a b ou r m a rket is 
stil l  rel ev a nt. This c onc l u sion is in the l ine of the w ork of Petit (20 0 3) b a sed on firm  da ta  for 
Fra nc e. A l a rg e l itera tu re a b ou t b oth Fra nc e a nd the UK (Greg g  a nd W a dsw orth, 1996;  
Fou q u in a nd a l ii, 20 0 0 ;  Du p ra y , 20 0 0 ) dea l s w ith a  streng thening  op p osition b etw een sta b l e 
a nd u nsta b l e w ork forc e. W e find the sa m e resu l ts in the sense tha t the fou r seg m ents for y ea r 
20 0 1 c a n b e div ided for ea c h c ou ntry  into a  sta b l e (ILM a nd sec onda ry  ILM) a nd a n u nsta b l e 
or insec u re p op u l a tion (“Prec a riou s w orking  c l a ss” a nd ELM). Betw een 1982-3 a nd 20 0 1 the 
w eig ht of the u nsta b l e p a rt ha s inc rea sed in ea c h c ou ntry  b u t m ore l a rg el y  in the UK. W e 
c onc l u de here to a  soc ieta l  a sp ec t of the UK l a b ou r m a rket, stru c tu ra l l y  m ore fl ex ib l e tha n the 
Frenc h one.  
O u r dia g nosis of seg m enta tion of Frenc h a nd British l a b ou r m a rket is b a sed on the 
p resenc e of m a c roec onom ic  p erm a nent fea tu res. O u r interna tiona l  c om p a rison w ork p erm its 
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to u se seg m enta tion a na l y sis to show  the inv a ria nc e of the ex istenc e of seg m ents b u t a l so to 
show  the na tiona l  sp ec ific  tra its of ea c h l a b ou r m a rket.  
Fu rther resea rc h w il l  try  on one ha nd to p u t on the foreg rou nd ev ol u tions of the interna l  
w a y s of org a nisa tion of ea c h seg m ent a nd one the other ha nd to ex p ose na tiona l  sp ec ific  ty p es 
of em p l oy m ent rel a tions. W e p l a n to w ork in this direc tion w ith a n ec onom etric a l  stu dy  of 
v a ria b l e retu rn su c h a s edu c a tion, l a b ou r ex p erienc e, a nd tenu re. This ty p e of w ork w ou l d 
m a ke u s b e a b l e to g enera te sp ec ific  dec l ina tion b a sed on ec onom etric a l  resu l ts a nd 
institu tiona l  c ontex t of ea c h c ou ntry .  
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Ap p e n d i x  1:  Va r i a b l e s  o f  t h e  d a t a  a n a l y s i s  
 
T a b l e  1:  F r e n c h  S u r v e y  V a r i a b l e s  
 
Ac t i v e   
V a r i a b l e s  E n q u ê t e  E m p l oi  1 9 8 2  % E n q u ê t e  E m p l oi  2 0 0 1  % 
M o n t h l y  w a g e  
( e u r o s)  
0-4 9 2  
4 9 3 -6 4 5     
6 4 6 -8 3 1  
8 3 2 a n d m o r e           
19 .9  
24 .9  
26 .5 
28 .7 
Lo w e r  t h a n  8 00 
8 00 t o  1000 
1000 t o  1200 
1200 t o  1500 
1500 t o  19 00 
M o r e  t h a n  19 00 
12 
12.4  




Le n g t h  o f  
se r v i c e  
V e r y  l o w  
Lo w  
M i ddl e  




3 3 .8  
V e r y  l o w  
Lo w  
M i ddl e  
H i g h  
16 .3  
22.4  
3 1.3  
3 0.1 
Ty p e  o f  
c o n t r a c t  
Te m p o r a r y  c o n t r a c t  
Te m p o r a r y  c o n t r a c t , v e r y  l o w  t e n u r e  
Pe r m a n e n t  c o n t r a c t  




13 .6  
Te m p o r a r y  c o n t r a c t  
Te m p o r a r y  c o n t r a c t , v e r y  l o w  t e n u r e  
Pe r m a n e n t  c o n t r a c t  
Pe r m a n e n t  c o n t r a c t , v e r y  l o w  t e n u r e  
1.4  
2.7 
8 2.3  
13 .6  
Ty p e  o f  
e du c a t i o n  
G e n e r a l  e du c a t i o n  
O c c u p a t i o n a l  e du c a t i o n  
N o  q u a l i f i c a t i o n  
4 2.8  
3 5 
22.2 
G e n e r a l  e du c a t i o n  
O c c u p a t i o n a l  e du c a t i o n  
N o  q u a l i f i c a t i o n  
3 4 .2 
4 9 .8  
16  
I l l u s t r a t i v e  
V a r i a b l e s  E n q u ê t e  E m p l oi  1 9 8 2  % E n q u ê t e  E m p l oi  2 0 0 1  % 
Se x  W o m e n  
M e n  
3 8 .6  
6 1.4  
W o m e n  
M e n  
4 6 .4  
53 .6  
Ag e  3 0-3 5 y e a r s o l d       
3 6 -4 1 y e a r s o l d      
4 2-4 7 y e a r s o l d    
4 8 -55 y e a r s o l d 
3 3 .5 
22.6  
20 
24 .3  
3 0-3 5 y e a r s o l d       
3 6 -4 1 y e a r s o l d      
4 2-4 7 y e a r s o l d    
4 8 -55 y e a r s o l d 
23 .4  
24 .3  
23 .9  
28 .4  
Edu c a t i o n a l  
l e v e l  
N o  q u a l i f i c a t i o n   
El e m e n t a r y  e du c a t i o n   
O c c u p a t i o n a l  Q u a l i f . 2da r y  i n f .  
G a l  Q u a l i f  2da r y  i n f .  
O c c u p a t i o n a l  Q u a l i f  2da r y  su p .  
G a l  Q u a l i f  2da r y  su p . 
1st O c c u p a t i o n a l  l e v e l  i n  H E 
H E G a l  Q u a l i f , O c c u p a t i o n a l  Q u a l i f  
22.2 
23 .2 
6 .6  
23 .6  
5.2 




N o  q u a l i f i c a t i o n   
El e m e n t a r y  e du c a t i o n   
O c c u p a t i o n a l  Q u a l i f . 2da r y  i n f .  
G a l  Q u a l i f  2da r y  i n f .  
O c c u p a t i o n a l  Q u a l i f  2da r y  su p .  
G a l  Q u a l i f  2da r y  su p . 
1st O c c u p a t i o n a l  l e v e l  i n  H E 







6 .9  
 
14 .3  
O c c u p a t i o n a l  
c l a ssi f i c a t i o n  
M a n a g e r , p r o f e ssi o n a l   
I n t e r m e di a t e  O c c u p a t i o n  
Pe r so n a l  se r v i c e s 
Sk i l l e d m a n u a l  






M a n a g e r , p r o f e ssi o n a l   
I n t e r m e di a t e  O c c u p a t i o n  
Pe r so n a l  se r v i c e s 
Sk i l l e d m a n u a l  
U n sk i l l e d m a n u a l   
14 .7 
23 .6  
3 1.4  
21 
9 .3  
La b o u r  m a r k e t  
e x p e r i e n c e   
0-8  y e a r s          
09 -14  y e a r s      
15-21y e a r s     
22-3 2 y e a r s      
M o r e  t h a n  3 2 y e a r s          
2.3  
13 .6  
29 .1 
3 3 .2 
21.7 
0-10 y e a r s             
10-18  y e a r s       
18 -24 y e a r s        
24 -3 1 y e a r s       





24 .9  
W o r k i n g  t i m e   Fu l l  t i m e  
Pa r t  t i m e  
9 3 .3  
6 .7 
Fu l l  t i m e  
Pa r t  t i m e  
8 4 .2 
15.8  
M o b i l i t y   
( f r o m  n  t o  n -1)  
U n e m p l o y m e n t  t o  e m p l o y m e n t  
C h a n g i n g  j o b s 
N o  m o b i l i t y  
3 .3  
4 .1 
9 2.6  
U n e m p l o y m e n t  t o  e m p l o y m e n t  
C h a n g i n g  j o b s 
N o  m o b i l i t y  
5.4  
5.8  
8 8 .8  
 29
I n du st r y  
c l a ssi f i c a t i o n  
Ag r i c u l t u r e      
En e r g y , m e t a l s, m i n i n g           
En g i n e e r i n g , v e h i c u l e s   
O t h e r  m a n u f a c t u r e                    
C o n st r u c t i o n    
Tr a n sp -c o m m u n i c a t i o n         








Adm i n i st r a t i o n  de f e n c e                         
Ag r i c u l t u r e             
Tr a de                      
C o n st r u c t i o n           
Edu c a t i o n  -h e a l t h  - so c i a l                
Fi n a n c e  – p r o p e r t y  b u si n e ss          
M a n u f a c t u r i n g                                  
Se r v i c e s    
Tr a n sp o r t s                        
12.8  






18 .3  
5.0 
Pu b l i c  o r  
p r i v a t e  se c t o r   
Pu b l i c   
Pr i v a t e  
3 5.4  
6 4 .6  
Pu b l i c   
Pr i v a t e  
3 1.2 
6 8 .1 
Fi r m  si z e  Le ss t h a n  10 e m p l o y e e s    
10 t o  4 9           
50 t o  4 9 9        




3 8 .8  
Le ss t h a n  10 e m p l o y e e s    
10 t o  4 9           
50 t o  4 9 9        







T a b l e  2 :  B r i t i s h  S u r v e y s  V a r i a b l e s  
 
Ac t i v e   
V a r i a b l e s  G e n e r a l  H ou s e h ol d  S u r v e y  1 9 8 3  % 
L a b ou r  F or c e  S u r v e y  
2 0 0 1  % 
M o n t h l y  
W a g e s 
( e u r o s)  
0-3 6 5         
3 6 5-56 8  
56 8 -78 6     
78 6  a n d m o r e       
25.6  
18 .6  
24  
3 1.8  
0-700       
701-1100  
1101-14 00          
14 01-18 00    
18 01-2200     
2201-3 000      
3 000  a n d m o r e            
13 .4  
12.6  





Le n g t h  o f  
se r v i c e  
Le ss t h a n  1 y e a r s  
1- 5 y e a r s         
5-10 y e a r s         
10 -20 y e a r s     






V e r y  l o w  
Lo w  
M i ddl e  
H i g h  
19 .1 
22.8  
26 .6  
3 1.5 
Ty p e  o f  j o b    Te m p o r a r y  c o n t r a c t  
Te m p o r a r y  c o n t r a c t , v e r y  l o w  t e n u r e  
Pe r m a n e n t  c o n t r a c t  
Pe r m a n e n t  c o n t r a c t , v e r y  l o w  t e n u r e  
2 
2.9  
78 .9  
16 .2 
Ty p e  o f  
e du c a t i o n  
G e n e r a l  e du c a t i o n  
O c c u p a t i o n a l  e du c a t i o n  
N o  q u a l i f i c a t i o n  
3 8 .1 
15.8  
4 6 .2 
G e n e r a l  e du c a t i o n  
O c c u p a t i o n a l  e du c a t i o n  




I l l u s t r a t i v e  
V a r i a b l e s  G e n e r a l  H ou s e h ol d  S u r v e y  1 9 8 3  % 
L a b ou r  F or c e  S u r v e y  
2 0 0 1  % 
Se x  W o m e n  
M e n  
4 6 .1 
53 .9  
W o m e n  
M e n  
52 
4 8  
Ag e  3 0-3 5 y e a r s o l d       
3 6 -4 1 y e a r s o l d      
4 2-4 7 y e a r s o l d    
4 8 -55 y e a r s o l d 
24 .9  
26 .6  
21.5 
27.1 
3 0-3 5 y e a r s o l d       
3 6 -4 1 y e a r s o l d      
4 2-4 7 y e a r s o l d    




26 .3  
Edu c a t i o n a l  
l e v e l  
N o  q u a l i f i c a t i o n   
El e m e n t a r y  e du c a t i o n   
O c c u p a t i o n a l  Q u a l i f . 2da r y  i n f .  
G a l  Q u a l i f  2da r y  i n f .  
O c c u p a t i o n a l  Q u a l i f  2da r y  su p .  
G a l  Q u a l i f  2da r y  su p . 
1st O c c u p a t i o n a l  l e v e l  i n  H E 
H E G a l  Q u a l i f , O c c u p a t i o n a l  Q u a l i f  





3 .6  
4 .9  
14 .9  
N o  q u a l i f i c a t i o n   
El e m e n t a r y  e du c a t i o n   
O c c u p a t i o n a l  Q u a l i f . 2da r y  i n f .  
G a l  Q u a l i f  2da r y  i n f .  
O c c u p a t i o n a l  Q u a l i f  2da r y  su p .  
G a l  Q u a l i f  2da r y  su p . 
1st O c c u p a t i o n a l  l e v e l  i n  H E 





6 .9  
4 .1 
9 .7 
19 .9  
 30
O c c u p a t i o n a l  
c l a ssi f i c a t i o n  
M a n a g e r , p r o f e ssi o n a l   
I n t e r m e di a t e  O c c u p a t i o n  
Pe r so n a l  se r v i c e s 
Sk i l l e d m a n u a l  
U n sk i l l e d m a n u a l   
16 .6  




M a n a g e r , p r o f e ssi o n a l   
I n t e r m e di a t e  O c c u p a t i o n  
Pe r so n a l  se r v i c e s 
Sk i l l e d m a n u a l  
U n sk i l l e d m a n u a l  





La b o u r  
m a r k e t  
e x p e r i e n c e   
09 -17 y e a r s             
18 -25 y e a r s            
26 -3 5 y e a r s       
M o r e  t h a n  3 5 y e a r s    
14 .9  
3 4 .7 
3 3 .2 
17.1 
0-10 y e a r s                        
11-18  y e a r s  
19 -25 y e a r s    
26 -3 3  y e a r s       






W o r k i n g  t i m e   Fu l l  t i m e  
Pa r t  t i m e  
72.9  
27.1 
Fu l l  t i m e  
Pa r t  t i m e  
72.6  
27.4  
M o b i l i t y   
 
U n e m p l o y m e n t  t o  e m p l o y m e n t  
C h a n g i n g  j o b s 
N o  m o b i l i t y  
4 .8  
5.8  
8 9 .4  
U n e m p l o y m e n t  t o  e m p l o y m e n t  
C h a n g i n g  j o b s 
N o  m o b i l i t y  
3 .2 
10.5 
8 6 .3  
I n du st r y  
c l a ssi f i c a t i o n  
Ag r i c u l t u r e     
En e r g y , m e t a l s, m i n i n g           
En g i n e e r i n g , v e h i c u l e s        
O t h e r  m a n u f a c t u r e                     
C o n st r u c t i o n                         
Se r v i c e s                      








Adm i n i st r a t i o n  de f e n c e                         
Ag r i c u l t u r e             
Tr a de         
C o n st r u c t i o n             
Edu c a t i o n  -h e a l t h  - so c i a l                
Fi n a n c e  - p r o p e r t y  b u si n e ss               
H o t e l  a n d c a t e r i n g    
M a n u f a c t u r i n g                                   
Tr a n sp o r t s                        
9 .4                 
1.2               
12.8             
5.0                         
29 .0               
13 .9                
2.9               
18 .7 
7.2 
Pu b l i c  o r  
p r i v a t e  se c t o r   
Pu b l i c  
Pr i v a t e  
3 9 .1 
6 0.9  
Pu b l i c  
Pr i v a t e  
3 2.6  
6 7.4  
Fi r m  si z e  0 t o  24  e m p l o y e e s            
25 t o  9 9         
M o r e  t h a n  100                  
3 0.4  
23 .5 
4 6 .0 
Le ss t h a n  10 e m p l o y e e s    
10 t o  4 9           
50 t o  4 9 9        
M o r e  t h a n  500                     
16 .9  
28 .7 
4 1.6  
12.9  
 
 
 
